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" a. The Deputy Director fer Suppert designate an BOD coordinster whoes
duties shall inaludet

| m mmmammm' clericel

_ mm moumuﬁ
Agsnay treining outlined o

(2) mpnouuu:mwam oonduoted
Pergonnel, Treining and “ecurity o ensure that the ewmtent eonforss teo
Amtrdm.n‘pouu. that superfiveas meterdal is not included, and
meumnmmmumm.mw

(3) Reviewing the pructioce of grenting ewesphions.

(4) Reporting periodica)ly to the DDR on comglisnes of Agenay oom-
ponerdy with the treining progrem.

Be mmmmmww:unmctmm«m-
recommnded abéve,

' The Dizwotor of Perecnmsl arrsnge %o hawe the aerning esoort for
Mmm'-nmwhmnaQO 330 a.k. to ssnrigh the
m mmmmmm

mmmm-or Persornel inolude within the Mondey BOD Wrilefin: s
professions] employser a dmmmmmm.numummm ares,”

j

mu.ﬂmnmwmmmmwmmmm.normu !
professionel emgloyees as outlined abova, 2

The Divecter of Legintion, ss scon os “Aher prioritiss peymit, prepers a ;
Flan for more sfficient arrangemeni of the epece used by the Offies of “acurisy P
in seing rew employens, taking into oonsiddration that this is one of the !
firet wark and Wrisfing arver visited Wy the new empleyes.
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The Director of Ferronmsl instruot the Chisf, Flacemsnt Divigion:

as To dowhp‘ a more aggress iwe and efficient systea for soquiring :
unalssaified work for the alericel pool which would inelude enmasl fotioes on the
availadility of glericels to do unalewsifisd work,

by To devims techniquas in sddition to unelassified wafik projecte for
keeping the aleriocsl empleyess ococcupied while they await final clserence.

Recommndstion Noy 9 (pegs 27)

8s The Direotor of “ersctuwl prepare for ths Deputy Director for Tupport
snd Executive-DirechoreOonptrollar & ssni=gnnual review and anslysis of stirition
of pergponnal in gredes 03-=12 and abowe to identify perscnnel protlsm aress) snd

be BFesod on Yhege findings msie recommendstions §0 improve peraommnsd
menagssent in Ldentified predlem sress with the dbjective of reducing the rate
of aitrition of key profeesionsl employees,

Pecomndation oo 20 (pege Y2) | : _
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s/ The Direotor of Parnonnel prepsre 8 recommsndstien for the Exeoutive ]
Dirdstop-Comptroller to enmue Agency-wids complisnos Sl
specifiss thet empleyees be interviewed on retirement plans cie and two years -
before retiremsnt, ’ : B

A‘i( The Direotor of Personnel oonsdder the desireddlity of heving employees ‘*
interviewed by their components fiwe, and thres yesrs before retirement in :
addition to the pwesent two and ons yeaf interviews ,

Re oommonda tion No. 11 (pege b) _ @Sb PeNT) Wz/

¢e The Directer of Personnel gtudy what period of time ia te notSes o STAT
retirement by enployces | |and thet Weth and STAT
: be amsnded to Tv &y chongee that may bs cnsidered meonseery. STAT

b, The Directer of Fersonmel initiste s further emendmat | | STAT

stresging that it is desivebtle for headquarters espliguss wwilring under
mmmwmwawnmm-o;mn:'

8, The Directer of Personnel in future leadousriere E»
the Agendy end Civil Service Retiremsnt hes phe
employees to subwit their re-uvest for retiremsns 90
derdréd date of retirement,

.‘ .

‘ r duys prior to the
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Begesaendation ¥ol 22 (page L3)

The Directer of Fersonmel dnctth-lmnhb opereting divigiony
mOfnndhmmltomumdimauMmﬂ.wubo o*

otor of fersonnsl oomgllate coordination of the froposed revieion

ummu,umn-mmnmmwmm.
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